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MARCH 2005 
Regularly Scheduled Monthly Meetings of the Loudoun County Fire & Rescue 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

  
 

1 2 
Companies 
13 & 17  

3 4 5 

6 
 

7 
Companies 
1,3,5,6,11,16 

8 
Rescue 
Chiefs 

9 
Company 10 
R&R  
Committee 

10 
Company 15 

11 12 
 

13 
Company 
14 

14 
Companies 
2,7,8,9,12 
BLS 
Committee 

15 
EMS 
Council 
 
 

16 
Fire 
Council 

17 
 
 

18 19 
 

20 21 
Company 1 
ALS 
Committee 

22 
 

23 
 
 

24 
 

25 26 
 

27 
 
          

28 
Companies 
4 & 8 

29 
Fire-Rescue 
Commission 

30 
 

31   

 
AHA CPR-Healthcare 
Provider 
Class #2 February 20th 
Class #3 March 26th 
 
 
 
 
 
 
First Responder 
Refresher Course 
February 2-19, 2005 
 
EMT-Basic Refresher 
DAYTIME  (2 classes) 
Class #1 February 3-9 
Class #2 February 10-16 
Test February 19th 
 
National Incident Man-
agement System (NIMS) 
& Incident Command 
February 8-12, 2005 
 
First Responder 
February 14-March 24, 
2005 
 
Firefighter II 
March 15-June 18, 2005 

 
FIRE-RESCUE 
SCHEDULED 

TRAINING  

Notice of Change 
 
Reports of injuries/illnesses are now to be submitted to 
Safety Officer Bob Swarthout at the Department of Fire-
Rescue Services.   
 E-Mail Bob at rswartho@loudoun.gov for initial noti-
fication within 24 hours of injury/illness. 
 Further changes/information being sent to stations. 

 "Team of the Month" 
 
Members of the Department's staff have been named the County's January 2005 "Team of the Month". 
 Mike Lamb , Sean Scott , Greg Moore , Patti Collins , and John Myers - assigned to Station 18, con-
ducted nearly 40 fire prevention and other educational presentations for roughly 3,000 kindergarten and 1st 
grade students in the Cascades area, including presentations that were tailored to ESL and special needs stu-
dents. 
 This effort represents our folks "at their best" - employees who proactively sought out opportunities to 
meaningfully express our core values in a tangible way. 
 Each named employee will receive a certificate signed by the County Administrator, a day of leave with 
pay, and note of their accomplishments in the upcoming edition of the County newsletter. 

 Congratulations! 


